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Abstract

This paper discusses how difficult university students find different
interpretation techniques, based on questionnaires completed by students
with differing English levels, lower, intermediate and higher. There are
primarily three interpretation techniques which were introduced for
university students, namely “slash reading”, “sight translation” and
“shadowing”.

I conclude that the appropriate techniques should be carefully designed
and introduced according to student’s English level, since one method
might be too difficult for lower level students. Also, all three techniques

can be used for intermediate or higher level students.
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REM © Skills for Better Writing, 2008 M (p. 29 7% b — &Rk &4k
A E&E (L TOEIC 400-600)

Lifetime employment has been a traditional Japanese employment
system for a long time. Under this system, once you start to work for one
company, you can stay there until retirement. This system had both
merits and demerits. The merits of the lifetime employment system are as
follows: First, because employees can work without worrying being laid
off, they can plan their futures better. Second, the longer they work for
the company, the more loyalty they tend to show their company. Long-
term employees are more likely to make contributions to their company in

many ways. (150 wpm)
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